Employment
Principles

The APS is a career based public service
that:

e makes fair employment decisions with a fair
system of review

e recognises that the usual basis for
engagement is as an ongoing APS
employee

e makes decisions relating to engagement
and promotion that are based on merit

e requires effective performance from
each employee

e provides flexible, safe and rewarding
workplaces where communication,
consultation, cooperation and input from
employees on matters that affect their
workplaces are valued

e provides workplaces that are free from
discrimination, patronage and favouritism

¢ recognises the diversity of the Australian
community and fosters diversity in the
workplace.

Ethics Advisory Service

Assisting APS employees with ethical issues
ethics@apsc.gov.au | 02 6202 3737




APS

Gode of Conduct

The Code of Conduct requires that an employee must:

« behave honestly and with integrity in connection with
APS employment

act with care and diligence in connection with APS
employment

when acting in connection with APS employment, treat
everyone with respect and courtesy, and without
harassment

when acting in connection with APS employment, comply
with all applicable Australian laws

comply with any lawful and reasonable direction given by
someone in the employee’s Agency who has authority to
give the direction

maintain appropriate confidentiality about dealings that
the employee has with any Minister or Minister’s member
of staff

(a) take reasonable steps to avoid any conflict of interest
(real or apparent) in connection with the employee’s APS
employment; and

(b) disclose details of any material personal interest of
the employee in connection with the employee’s APS
employment

use Commonwealth resources in a proper manner and for
a proper purpose

not provide false or misleading information in response to
a request for information that is made for official purposes
in connection with the employee’s APS employment

not improperly use inside information or the employee’s
duties, status, power or authority:

(a) to gain, or seek to gain, a benefit or an advantage for
the employee or any other person; or

(b) to cause, or seek to cause, detriment to the employee’s
Agency, the Commonwealth or any other person.

at all times behave in a way that upholds the APS Values
and Employment Principles, and the integrity and good
reputation of the employee’s Agency and the APS

while on duty overseas, at all times behave in a way that
upholds the good reputation of Australia

comply with any other conduct requirement that is
prescribed by the regulations.”

"Regulation 2.1 imposes a duty on an APS employee not to disclose certain
information without authority (ie information communicated in confidence or where
disclosure could be prejudicial to the effective working of government). APS

Pl should familiarise the Ives with the full text of PS Regulation 2.1.

The Code of Conduct is set out in section 13 of the
Public Service Act 1999.

2153
Date of effect 1 July 2014




